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. Subcommittee:

- ... such.physicians,.: rI“am.accompanied today by Raymond C. Weissenborn, = .

5,Chie£,-Pay Policy.Division, Bureau ¢ Policies and Standards.

The ndninistration and the Commission are very concernzd about the

3 .-

problems which continue to affact thoe pav of &ll Tederal physicions., ¥a

are mindful hag voiced its concern ovar the pav

of Tederal

solution. It is clear that ve must move gquickly

]

-equitable compznsation for physicians within and

Before presenting our comments and views on H.R. 4620, T would like to
outline the basics of the present situation on \nzrh our positions are

&

forned,
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urgery, and. the General Schedule system,

military.

Publiic Health Ser

esemblanc
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the applilcania DAy range, foe

an extended range {10 steps) fe:

ceiling limitation.. Special rates

Schedule pnysicians for over 22 vears.
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The three szlary systems covering Federal physicians are adju

annually under the Federal pnay comparability system. In the compara-
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cyaxs-industyy survey does not » medical ne
the income of non~rederal physicians.,
e o . v [
~illus trate that Lbere s"a ‘need for =« solu aral
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physicians'

L pay, .'Wariable Incentive-Pay,” up . . .
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the Publiic Haalth Service Cour
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he second short-term solution oceurrsd vhen the Veterans Adminigs

experienced seorvicus difficuleies in woeting its nceds for well-qun

physicians, especially in certain cricically short specialties. The
problem stemmed not from the loss of a conscription mechanism (as

happened to the Uniformed Services), but flom (1) the ina 3i]ity of

statutory pay systcm to be market-responsive, and (2) the statutory pay
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icians aud dentists in the form of

blll passed ox the Connr; ss. This temporary e

here is an uvrgent

:*throughout the Fed_
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phys 1cians, ot the:

doing the same work, shou
radically differéﬁt~bay?because they happen to work for VA or wear a

uniform. H.R. 4620 is an attempt to meet this need, bub we do not £l

3 1 G AN anBrenTiais walitdan G 4o e are e
it is an approsriate solution in itz progent [ors,

H.R. 4620 covers only the General Schedule and a few other physicians

1, . . L R ) S PN £ NS L R
who are net now elizible under LT orary Sonus Jaglsa

as '"bonuses") on a permanent basis. But H.R. 4620 docs nok cover

VA and the uniformed services who still get bonuses under temporary

legislation expiring next October. ¥y covering just one group, legis- .

as each

u

lation such as H.R. 4620 can only lead to a vhipsawing effect

group seeks its own legislation to regain its advantage.
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lation, pending the develoon

This-would achieve equity while a n2 solution

common termination date of

cte. This would be the same

. 1

There ave a few other modifications that should be made to H.

»
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The authority to pay - bonuses ougzht to be consistent with the ranionale

«

undarlying bonus authorities now provided to VA and the unifeormed

only fo these categories of physicians

nd retention problem. We think, tco,

that the bonuses should be discretionary, vather than providing mandatory

FOCE

base amounts as proposed in H.R. 4620, Tn this way, the bonuses can

be taileved to the different situations facing each agency.
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to issuve regulations.and auwdit the systom. HUR, 48620 needs to have a

provision that chavrégulaticns would be subiec

and aporoval.  In that way, the Preside

Tae Commis ion mOqu bn hapoy to CWOTR

Let m
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does not as
words '""Pos

cand’

management needs. We understand that a letter dated January 30, 1976
has been sent freom the Postal Service to Chairman Nix explaining this

situation.

In closing, let me emphasize the importance of making H.R. 4620 te*nnr‘vv

sr Ly

egislation, expiring at the same time as other temporary legislation on

RDPS81MO0980R




Alministracion will i

problem on o permanent

o consider i.R. 4620, further, the Administra-

érvice Commission, will be glad to cooperat

n
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“to answer}any-questlonS'tnaf*you'ma




